
AMS Human Resources Commi2ee Report October 2021 

The Human Resources Commi1ee met once during October with a newly formed Commi1ee for the 
2021-2022 session and, in addi@on to approving agendas and minutes, the Commi1ee covered the 
following items: 

Changing the Equity and Inclusion Lead and Coordinator Hours. 
Due to addi@onal work done in these roles from September 13th, 2021, that would con@nue un@l 
November 5th, 2021, the Human Resources Commi1ee consulted with the President’s Office and 
approved working hour increases for these posi@ons to reflect the work these employees were puNng 
in. 

Appointed a Vice-Chair 
Avery Chan was appointed the Human Resources Commi1ee Vice Chair for the Academic year.  

Upcoming Tasks 
Beginning in November, the Human Resources Commi1ee is looking forward to working closely with the 
Chief Electoral Officer to fill the Chief Returning Officer, Events Officer, and Communica@ons Officer roles 
within the Elec@ons Commi1ee. Thus, the November HR Commi1ee report should cover this process. 

In addi@on, the Human Resources Commi1ee looks forward to working on goals from the summer that 
have not yet been completed, including: 
- Reviewing transi@on reports for Commi1ee Chairs 
- Reviewing Execu@ve and Student Staff Salaries 
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