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O 1 An overview of the year

ahead.
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03
04

X x

An opportunity to add your
thoughts.

Policy I-9 approval of
annual goals.
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( INTRODUCTION

COVID-19 PANDEMIC RECOVERY
AMS Restart Plan, student focused advocacy,
prioritizing safe and accessible experiences.

COMMUNITY ENGAGEMENT
Improving member engagement, electoral
engagement strategies, new brand.

EQUITY, DIVERSITY AND INCLUSION
Consultation practices, AMS Equity Plan
cross-collaboration, ensuring representation.



PRESIDENT COLE EVANS

O 1 STRATEGIC PLANNING + GOVERNANCE

AMS Strategic Plan, governance
improvements, experience survey.

02 EQUITY, DIVERSITY AND INCLUSION

Expanding staff capacity, new subcommittee,
developing goal plans for AMS Equity Plan.

O INDIGENOUS PRESENCE

New student organization, Indigenous

//% representation in the Nest, month of campaigns.



VP ACADEMIC ESHANA BHANGU

o 1 AFFORDABILITY,;

Budget submission to UBC with heavy emphasis on

need based aid; Developing affordability plan with UBC,;
opposing tuition increases

o 2 Food Insecurity/OER/Housing

OER Champions Reception, highest number of nominations
ever recorded; Very Successful Textbook Broke Campaign;
asked for around $900k in UBC Budget Submission for FSI;
secured around $half million for UBC Mealshare program in

May; supported $1 million quarantine bursary for students
(May onwards)

03 RETURN TO IN PERSON

Successfully advocated for mask mandate; vaccine
requirements in housing and across university; over a
million dollars for lecture capture technology;



VP EXTERNAL SAAD SHOAIB

o Federal Lobbying and Advocacy

Commissioned and execlted a comprehensive GOTV
campaign in partnership with UCRU; permanent removal of
interest rates on federal student loans;, cemented the
doubling of the CSG,; increase RAP threshold; fast-tracked
PR.

O 2 Provincial Lobbying and Advocacy

Budget 2022 Consult. Sub. recommendations accepted by
Select Standing Committee on Finance and GS; Indigenous
Language Revitalization, Sexual Violence Prevention, and
Mental Health; joint organizing the AMS-GSS lobby week.

O 3 Housing Affordability and Finances

Commitment from the provincial and federal government to

// fund the Skytrain-to-UBC by 807%; successfully administered
U-Pass exemptions this year despite the full
// Return-to-Campus; secured funding for the U-Pass financial

subsidy.




VP ADMIN LAUREN BENSON

O 1 COMMUNICATION

Launched COVID-19 dashboard with direct resources and support for students via
the AMS website. Additionally worked with Acuity to create a Sustainability
dashboard for the ISC with the Nest's metrics, as well as kept students engaged in
our work with Campusbase, the Clubs Newsletter, and via surveys and
consultation on AMS social media channels.

O 2 CAPITAL IMPROVEMENTS

Opened temporary prayer rooms on the second floor of the Nest that were non-denominational and open to all
students to use for first term in collaboration with UBC. The prayer spaces have since been rehoused to the Life
building as a more sufficient space presented itself as available. Additionally, we converted the Commons into a space
for commuter students and clubs. We added in amenities such as new furniture, games, a microwave, and a fridge. In
addition to this we ensured clubs were still supported through operating equipment rentals, safe event package
pickups, and allowing them to use The Commons board room for their meetings. We’ve also been working with a

student on developing a Sensory Room that will be located on the second floor of the Nest and are in the final
O 3 installation stages of said project.

CLUBS RECOVERY BENEFIT

/ Launched AMS Clubs Recovery Benefits (CRB) is a three-part support designed
to assist AMS Clubs both operationally and financially throughout the COVID-19
Omicron variant. Consisted of the Online Collaboration and Communication
Grant, the Event Assistance Grant, and the Safe Events Packages.




VP FINANCE

MARY GAN

O AMS HEALTH AND DENTAL PLAN

Implemented $1,500 mental health coverage for policy year
2021-22. Implemented a new $250 coverage for the Gardasil

HPV Vaccine, beginning 2022-23 policy year. Doubled H&D
subsidy allocation from $50,000 to $100,000.

02 AMS TREASURER LEARNING HUB

Consolidated the treasurer authorization process, training

material, financial forms, and communication between the AMS
Finance Portfolio and treasurers all in one place through a
Canvas course implemented in May 2021.

O AMS FUNDS AND FEES

AMS Fee reductions/eliminations passed in the Spring referendum.

// The first AMS Budget Report has been completed, detailing
information re: fees, fund balances, and a high level to detailed
breakdown of the entire AMS Budget. This allows readers to easily
// understand the normally complex AMS Budget and increase the

Society's financial transparency.
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