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Interim Hours and Compensation

04/06/2022

BE IT RESOLVED THAT Council adopt the report from the Governance Committee 
entitled 'Code Changes 2022: Interim Hours and Compensation' and thus amend the Code 
as recommended. 

 

Rachel Kim Alina Bhimji

Audrey Chow, Chair of Governance Committee

Governance Committee Select
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(Name, Title)
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DESCRIPTION & 
RATIONALE 

BENEFITS 
Reputational, 

Financial, 
Sustainable, Social 

RISKS 
Financial, 

Operational, 
Reputational 

COSTS 
Financial, 

Resources, Lifecycle 

TIMELINE 
Implementation 

Timeline 

CONSULTATION 
Internal & External 

Groups 

This code change is in response to the recent executive vacancy and to ensure that anyone who 
takes on the workload is fairly compensated. This code change establishes an expectation of at 
least 20 hours of paid work a week. 

This code change ensures that the AMS remains fair in compensating its employees. It also sets 
the guidelines for the interim executive in terms of workload. 

HR Committee


