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Goal 1

Affordability

There is no question that it is becoming more expensive to be a student, with rising costs of tuition,
learning materials, housing, food, etc. According to the 2021 AES, 40% of students reported
experiencing financial hardship. Addressing affordability issues for students continues to be a top
priority for the AUA office. The Campus Vision 2050 process is UBC’s vision for what the campus
will look like in the next 30 years while updating three key policy documents. This will be a crucial
way to improve affordability issues, such as increased affordable housing.

Action Iltem A
Represent student interests in the Campus Vision 2050 development process, advocating for
more affordable and accessible housing for students.

Progress:

Representing on the CV Advisory Committee and the HAP Student Subcommittee, launched
campaign to advocate for more student housing with high engagement, with building more
student housing as a priority in the CV process.

Action Item B
Raise awareness about the rising costs of learning materials and advocate for more investments
into OERs through the Textbook Broke and OER Champions campaigns.

Progress:
Interacted with over 500 students for Textbook Broke, with over 80 nominations for OER
Champions. Updated the open letter on open education.

Action Item C

Work with the Food Security Initiative and the VP Students to develop a long-term food security
strategy at UBC, prioritizing student-led community programs and building a physical Food Hub
on campus.

Progress:
Secured 500K in additional one-time funding for food security programming in September,

advocating for continuous funding and a long-term strategy for addressing food insecurity.

Action Item D
Launch a food insecurity awareness and de-stigmatization campaign.

Recommendation to eliminate:
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Re-evaluating this goal as not sure of the utility of a campaign, instead will continue to support
our Food Bank and Services to ensure they have continuous funding.

Goal 2

Sexual Violence Prevention and Awareness

According to the 2021 AES, almost 1in 6 undergraduate students have experienced sexual assault
or misconduct during their time as UBC students. Post-secondary students, especially from
marginalized communities, are at higher risk of sexual violence. As student leaders, we have a
commitment to addressing rape culture and sexual violence on campus.

Action ltem A
Work with the SASC to launch an interactive exhibit in the Hatch Art Gallery as part of SASC’s
20th year anniversary, celebrating sexual violence supports on campus.

Progress:
Planned for January.

Action Item B
Work with the SASC and SVPRO to plan and execute social media campaigns and events for

Sexual Assault Awareness Month in February.

Progress:
Planned for January.

Action ltem C
Represent and prioritize student interests in the SC-17 Implementation Advisory Committee, as

well as the upcoming review of SC-17 in 2023.

Recommendation to eliminate:
Implementation Committee is pretty inactive, review of SC-17 will likely happen later next year.

Goal 3

Student Health and Wellness

Student health and wellness is increasingly at risk, exacerbated by the COVID-19 pandemic, the
opioid crisis, the climate crisis, and increasing affordability issues. While student wellness must be
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considered holistically, this year the AUA office is focussing on harm reduction and addressing
mental health issues.

Action Item A
Work with UBC Housing and the VP Students to improve harm reduction efforts in residences,
including developing an amnesty policy in housing contracts for students in cases of overdoses.

Progress:
Gave feedback to SCHS on this policy, engaging with the RHA, and will review again in the
new year.

Action Item B
Perform a needs assessment for a permanent substance testing clinic on campus and advocate
to UBC to commit to establishing one available to the UBC community.

Progress:
UBC Wellbeing now has regular substance testing clinics run by Get Your Drugs Tested with
over 50 students attending the clinic on October 28th, trying to drive up student awareness.

Action ltem C
Advocate for more culturally competent mental health supports on campus.

Recommendation to eliminate:
This goal is super vague. Recently, however, the Ukrainian Student Union approached us seeking
support in advocating to the University for better support for students coping with world conflicts.

Goal 4

Indigenous Student Engagement

Students on the UBC Vancouver campus are located on the unceded, ancestral, and traditional
territory of the hangamin'arm speaking Musqueam people. As student leaders, we have a duty to
work towards Truth and Reconciliation. Decolonization should be central to everything we do at the
AMS - this includes uplifting and centering Indigenous students and voices.

Action Item A
Bring back the Longhouse Lunch in the fall, engaging with Indigenous students and connecting

on their priorities for our advocacy.

Progress:
Planning for the new year.
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Action Item B
Continue advocating for Indigenous students, faculty, and staff recruitment and retention.

Recommendation to eliminate:
Also very vague and no real way to measure progress on this goal.

Action Item C
Prioritize Indigenous spaces and art in campus planning through Campus Vision 2050.

Recommendation to eliminate:
Campus Vision 2050 is already engaging with Musqueam in this process, a formalized
Relationship Agreement is being developed between the nation and the University.

Goal 5

Climate Justice

UBC'’s Climate Action Plan (CAP 2030) is the University’s commitment to reduce emissions and
achieve net zero by 2035. The University has also committed to divesting from fossil fuels and
developing ESG (Environmental, Social, and Governance) principles for their investments. The AUA
office will ensure that the University is committing to climate justice.

Action Item A
Ensure UBC is following through on their commitments to the Climate Action Plan (CAP 2030).

Recommendation to eliminate and replace:
Also super vague and no real way to measure progress, recommendation to replace with

Action Item A

Support ongoing funding for the Sustainability Hub, which is responsible for implementing
CAP 2030, and for the SEEDS program which supports sustainability research. This funding is
important for staff salaries to drive this work as well as funding for engagement and
educational activities across campus.

Action Item B

Ensure UBC continues to develop robust ESG principles for their investment portfolio, prioritizing
disclosures as well as community reinvestments.
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Progress:
Produced the ESG report along with Advocacy Committee, will continue to engage with the
Treasury and IMANT.

Goal 6

Equity, Diversity, and Inclusion

Equity, Diversity, and Inclusion are central to all of the AUA goals. It is vitally important that we
recognize that these issues are all interconnected with issues of accessibility, affordability, climate
justice, etc.

Action Item A
Ensure UBC is committed to the Anti-Racism and Inclusive Excellence (ARIE) Taskforce
Recommendations and represent student interests in the implementation.

Recommendation to eliminate:

Also super vague and no real way to measure progress. The AMS will be represented on the
stEAR Framework Advisory Group, overseeing implementation of UBC’s EDI initiatives
(including ARIE, IAP, etc.).

Goal 7

Accessibility

According to UBC’s Wayfinding program, 49 buildings are inaccessible and 50 have no information
on accessibility. Students with disabilities have voiced concerns over both physical and learning
accessibility on campus, as well as issues with the Centre for Accessibility. It is imperative that the
University commits to addressing these concerns through a dedicated Disability Taskforce, and
highlighting this in the Campus Vision 2050 process.

Action Item A
Continue to work with students on establishing the Disability Taskforce to address accessibility
issues on campus.

Progress:

The AMS endorsed the recommendations by student advocates to the UBC administration
regarding implementation of the Accessible BC Act. The AMS also serves on the Accessibility
Working Group, which will determine the framework for the Accessible Committee at UBC.
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Action Item B
Advocate on prioritizing accessibility issues as part of the Campus Vision 2050 process.

Recommendation to eliminate:
Also super vague and no real way to measure progress.

Goal 8

Boost Student Engagement

The AUA office advocates for student interests on all matters relating to UBC, but we don't have
formal consultation principles for engaging with students and community members. This is crucial
especially for engaging with historically, persistently, and systemically marginalized community
members. Students also deserve to know about UBC governance, policies, and procedures that
directly impact them - we will prioritize delivering this information in an accessible way.

Action Item A
Develop and launch the AMS Engagement Principles, a guiding document for reciprocal,
non-extractive consultation with students.

Progress:
Principles are drafted and now going out for consultation.

Action Item B
Launch a Student Engagement Campaign on UBC governance and how students can engage in
our advocacy to the University.

Recommendation to eliminate:

Instead of this campaign my office is working with the AMS Advocacy and Ombudsperson
Services to update the Guide to Student Rights and Responsibilities, a document that will
support students in plain language on how to navigate the bureaucratic structures and
disciplinary processes at UBC.
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